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DISCIPLINARY POLICY AND PROCEDURE FOR PENRYN SCHOLARS 
 
1. PREAMBLE: 
 
This document outlines expected scholar behavior, as well as the corrective measures that are applied, should a 
scholar’s behaviour not comply with the Policy. 
 
The Disciplinary Policy and Procedure does not provide an exhaustive list of expected scholar behaviour. Actions 
not described here may be considered as unacceptable by Penryn College at its sole discretion where these are 
considered to be to the detriment of the College; and/or fellow-scholars; and/or the community which the College 
serves. Penryn College, therefore, retains the right to change the Policy at its discretion from time-to-time, after due 
consultation with the Penryn College Council.  All scholars and their parents however, contract to this policy on 
entering the College, and any changes made to it (the Policy) subsequent to a scholar entering the College, will be 
brought to their attention.  A new contract will then be signed. 
 
2. APPLICATION OF THE DISCIPLINARY POLICY AND PROCEDURE: 
 
The Policy will apply to all Penryn Scholars when they are: 
 
2.1 Attending College activities. 
2.2 Representing the College at any event on or off the campus. 
2.3 Attending functions of any nature arranged by the College outside normal hours. 
2.4 Clothed in his / her Penryn College attire, whether fully or on part, on or off the College premises. 
2.5 Attending any event of any nature in the community which the College serves in his / her private capacity, 

with or without his / her parent’s or guardian’s consent, during which his / her behaviour did not comply with 
the Policy and as a result of the behaviour, did or could have brought the College’s name and reputation into 
disrepute. 

2.6 Visiting with or without his / her parent’s or guardian’s consent, establishments in the community or are 
partaking in any activities, which by law they are not allowed to partake in. 

2.7 Residing in the boarding houses of the College. 
 
3.  DEFINITIONS: 
 
3.1 College refers to Penryn College, Boschrand Farm, P.O. Box 2835, Nelspruit, 1200. The College also 

refers to (within the context in which it is being used) all staff members responsible for maintaining the 
Policy, instituting the appropriate measures in terms of the Policy and ensuring that all aspects of the Policy 
are complied with.  

3.2 Policy refers to the Penryn College Disciplinary Policy and Procedure, as set out herein and as may be  
amended from time-to-time. 

3.3 Scholar refers to a male or female minor of school going age who attends the College, and whenever the  
male gender is referred to, it will also apply to the female, and where the singular is used, it may also include 
the plural. 

3.4 Parents refers to the immediate biological mother and father of the scholar, but may also include legal 
guardians; and / or any other person who is entitled, by Law, to act as a guardian of the scholar; and / or any 
person appointed by the parents or the legal guardian of the scholar, in writing, to act on behalf of the 
parents or legal guardian in the interests of the scholar, for whatsoever reason and whose credentials were 
accepted by the College. The plural may also include the singular.  

3.5 Peer(s) refers to a scholar(s) who may assist a scholar during proceedings instituted against the scholar in 
terms of the Policy. 

3.6 Legal Representative or Representative refers to persons of the legal profession, but will also include 
persons not associated with the legal profession, who wish to represent a scholar during any proceedings in 
terms of this Policy. No scholar has the right to be represented by any such person. 

3.7 The Head refers to the Executive Head of Penryn College or the Penryn educator and / or any persons not 
employed by the College, who are duly designated by him / her to act in his / her capacity in terms of this 
Policy. 

3.8 Gender shall include male and female, unless specifically otherwise indicated. 
3.9 Singular shall also include the plural, unless specifically otherwise indicated. 
3.10 The Chair of the Disciplinary Enquiry refers to a knowledgeable person appointed by the College, at its 

sole discretion, to conduct a formal disciplinary enquiry. The College may, at its discretion, decide to appoint 
such a person from inside or outside the College. 
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3.11 Tutor refers to the Penryn College educator tasked with assisting and guiding the scholar during his / her 
school career. 

3.12 Chaplain refers to the full-time employed educator appointed by Penryn College to assist scholars in their 
religious development. 

3.13 Appeal refers to the formal submission of a scholar or his / her parent regarding the outcome of a formal 
disciplinary enquiry, which the scholar and / or parent wish to dispute. 

3.14 Disciplinary Enquiry refers to the formally constituted proceedings during which the scholar will be 
confronted with the allegations of transgression(s) of the Policy, and be granted the opportunity to defend 
himself / herself against the said allegations. The word enquiry, enquiry and investigation will be used 
interchangeable and will have the same meaning unless otherwise indicated. 

3.15 Appeal Review refers to the formal process whereby a senior person(s) is / are appointed by the Penryn 
Council to consider the appeal against a formal outcome of a disciplinary enquiry by a scholar and / or  
his / her parent. This is fully described in Section 7 below. The appeal review may decide, at its sole 
discretion, the format by which to consider the appeal committee and may include, but is not necessarily 
restricted to, a formal enquiry, telephonic consultations, and written submissions, perusal of documents and 
calling of selected witnesses. 

3.16 Appeal Review Committee refers to the specially appointed ad hoc sub-committee of Council which 
conducts all reviews, but usually comprising the Chair, Vice-Chair and representative appointed by the 
presiding Bishop of the Methodist Church. 

 
4.  ROLES AND RESPONSIBILITIES: 
 
4.1 THE PENRYN SCHOLAR 
 

Penryn College scholars are responsible for ensuring that they abide with the Policy at all times, and for 
accepting the consequences of breaching the Policy as set out below. Scholars are further expected to 
make themselves aware of the contents of the Policy and if not sure, to approach the College for assistance. 
Scholars are further expected to bring to the immediate attention of the Head, other scholars who they 
observe transgressing the Policy. In this circumstance, the College will protect the scholars’ identity, if so 
requested.  

 
4.2 THE PARENT 
 

By signing the Policy, Penryn College parents agree to support the College in its task to educate their child, 
as well as ensuring that their child is educated at an establishment which is supportive of their child’s growth 
as a person, and where they are free to pursue excellence while developing as responsible citizens of South 
Africa. Accordingly they are responsible for: 

 
4.2.1 Ensuring that their child is aware of the contents of the Policy, and of the consequences of breaching it. 
4.2.2 As far as is reasonably possible to prevent their child from breaching the Policy. 
4.2.3 Not distracting from the College’s duty to discipline their child (where this has been necessary) through  

embroiling the College in unnecessary litigation or by bringing the name of the College into disrepute by 
negative publicity or gossip. 

4.2.4 Actively supporting the College in the corrective measures applied and ensuring that their child complies 
with any corrective measures taken. 

4.2.5 Approaching the College immediately with regards to any unacceptable behaviour observed or perceived of  
 their child or other scholars. 
 
4.3 THE COLLEGE 
 

Penryn College is responsible for ensuring that an environment is created and maintained which conforms 
with the Honour Code of the College. Accordingly it undertakes to: 

4.3.1 Initiate disciplinary measures in accordance with this Policy as and when required, and according to the 
Principles outlined below in Section 5. 

4.3.2 Ensure that disciplinary measures applied are fair, reasonable and consistent, with due regard to the 
specific circumstances of the misconduct, the needs of the scholar and fellow scholars and of the College. 

4.3.3 Ensure that each instance of misconduct be treated in the strictest confidence. 
4.3.4 Ensure that all scholars and parents are made aware of the contents of the Policy, and changes therein. 
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5.  DISCIPLINARY POLICY PRINCIPLES: 
 
At all times Penryn College undertakes to: 
 
5.1 Ensure that fair, consistent and appropriate discipline is taken as and when required, and that the principles 

of the Penryn Honour Code are supported and adhered to. 
5.2 Outline the broad standards of behaviour expected of all scholars and to ensure a clear understanding of 
 what the expected behaviours are, as well as the consequences when in breach thereof. 
5.3 Apply disciplinary measures in a corrective manner with the intention to assist the scholar to abide by the 

College’s expected behaviours. 
5.4 Distinguish between minor and serious transgressions of the Policy, whilst recognizing the principle that 
 the repeated committing of minor offences will give rise to an accumulated effect of serious offences and  
 the appropriate measure being applied. 
5.5 Ensure that in instances of a serious transgression, a scholar be granted a fair opportunity to defend 
 himself / herself against the allegations during a formal enquiry. 
5.6 Ensure that procedure is followed with the minimum of legal technicalities, while ensuring that it is fair Policy. 

It is for this reason that no representation of whatever nature will be allowed at the disciplinary enquiry. 
5.7 Ensure that the scholar alleged to be responsible for a disciplinary transgression, and their parents are 

made aware of allegations against the scholar prior to the formal enquiry into the matter.  This will be in the 
form of written notification of the allegations and which also the time, date and venue of the enquiry and the 
scholar’s rights as they pertain to the enquiry. This will be issued at least 48 hours before the enquiry 
commences. This allows the scholar (and their parents) time to prepare themselves.   

5.8 Parents of the scholar are encouraged to be at the enquiry, but as observers only. 
5.9 Allow scholars in an enquiry to be assisted by a peer of their choice, and their tutor and the Chaplain. It is 

their choice whether to have one, two or all three of these supporters. 
5.10 Appoint an unbiased Chairperson who is schooled in Labour Law or related appropriate legal fields to 

conduct disciplinary enquiries where a final warning or expulsion is a possible outcome of proceedings. 
Where the enquiry or consequences of an action or series of actions is considered to be routine or will lead 
to a first warning, the Head or proxy will preside. 

5.11 Ensure that each transgression is treated on merit with due consideration to the mitigating circumstances of 
each instance, and with due recognition for the requirement that disciplinary measures should normally be 
applied equally between scholars if more than one scholar is involved with the same or similar misconduct. 

5.12 Accordingly to use the list of consequences consistently, on condition that the College retains the right to 
impose a lesser measure at its discretion of good cause shown. The decision of the lesser penalty will not 
create a right whereby, should another scholar be found to have committed the same or similar misconduct 
that the scholar could expect that the lesser penalty will also apply. 

5.13 Allow for other corrective measures to be applied which are not listed in the Policy, and after consultation 
and agreement with the parents of the scholar, which could be deemed to be a more appropriate measure to 
correct  the scholar’s behaviour and in accordance with the principles of the Honour Code. However, 
decisions about a consequence for an offence not listed in this Policy will not create a right whereby, should 
another scholar be found to have committed the same or similar misconduct that they could expect that a 
similar penalty be applied to them. 

5.14 Ensure that a staff member laying a complaint about a scholar’s behaviour is not the same person who 
makes the decision concerning the guilt of the scholar during a formal disciplinary enquiry. 

5.15 Ensure that consequences listed as being valid for a certain time are lapsed accordingly, and that the record 
of these consequences is removed from the scholar’s file, and that they are then deemed to have a clean 
record. If the scholar commits a similar transgression during this time however, the disciplinary measure will 
remain on their file and will be considered an aggravation in any further transgressions of the Policy. 

5.16 Allow scholars to appeal against enquiry outcomes should they or their parents feel aggrieved about them. 
5.17 Allow for appeals to be considered by an unbiased and uninvolved Appeal Review Committee, who will then  
 make decisions concerning the appropriateness of disciplinary action. 
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6. DISCIPLINARY PROCEDURE: 
 
6.1 MINOR INFRINGEMENTS LEADING TO LESS SERIOUS CONSEQUENCES ARE AS FOLLOWS: 
 
6.1.1 Lateness for class, cultural activities or sports practices and matches (guidelines attached in Attachment I). 
6.1.2 Swearing. 
6.1.3 Wilful disregard of College rules or instructions, including impertinence, cheek or insubordination. 
6.1.4 Unfinished homework. 
6.1.5 Underperformance, due to lack of learning. 
6.1.6 Unruly class behaviour such as talking, joking or lack of concentration. 
6.1.7 Inappropriate dress or hair styling, jewellery or make up. 
6.1.8 Blasphemy. 
6.1.9 Intimacy. 
6.1.10 Verbal or emotional bullying of any sort.  If this is done via social media, the matter will be dealt with either 

here or under Section 6.3 depending on its nature. 
6.1.11 Abuse of cell phones and audio equipment (guidelines attached in Attachment VI). 
6.1.12 Littering. 
6.1.13 Abuse of the Computer network (as per Attachment II). 
6.1.14 Misbehaviour in class, given that each Penryn scholar has: 

 The right to be respected. 
 The right to their point of view and the right to be heard. 
 The responsibility to participate with interest. 
 The responsibility to be punctual. 

6.1.15 Any other infringements (not listed above or as a serious infringement), which could be considered 
to be of such a nature that it infringes negatively on the educator / College / fellow-scholar relationship. 

6.1.16 Any similar infringement listed above committed against another Penryn scholar on a social media platform 
or application such as Facebook, Mxit, Twitter or anything similar. 

 
6.2 CONSEQUENCES OF MINOR INFRINGEMENTS AND PROCEDURES TO BE FOLLOWED WHEN THEY 

ARE COMMITTED 
 
6.2.1 In the first instance of such an infringement, the relevant educator or member of the Scholar Executive 

Council may verbally reprimand the scholar or where necessary a sin bin may be given, according to the 
judgment of the individual concerned. 

6.2.2 Following a verbal reprimand, should a sin bin not have been given, and for second and third repeats of the 
infringement, sin bins are given for each offence.  Each sin bin (together with the dates and reason for giving 
the sin bin) will be entered on the scholar’s record by their Head of Grade or their proxy. 

6.2.3 There are offences listed in Attachment I which have as a consequence of first occurrence two sin bins as 
they are considered to be more serious than others. 

6.2.4 If two sin bins have been given to the same scholar for the same offence in a term, by the same person or 
different people, a detention is given to the scholar when the same offence is repeated for a third time during 
that term.  Sin bins are valid for the term in which they are given, and lapse thereafter. 

6.2.5 If four sin bins have been given to the same scholar for different offences in a term, by the same or by 
different people, a detention is given to the scholar when another offence leading to their fifth sin bin is 
committed during that term. 

6.2.6 When a scholar is given a detention their parents will be contacted and where necessary a meeting with the 
relevant educator/s will be arranged.  Only Heads of Grade can give a scholar detention. 

6.2.7 If the scholar was already disciplined for a serious infringement, and where such a disciplinary measure is 
still valid, the College may, at its discretion, consider applying any of the consequences related to serious 
infringements of the Policy. 

6.2.8 If a scholar has received 2 detentions in a year and commits sufficient infringements to incur a third during 
the same year, he / she will be charged with a serious infringement as set out under 6.3 below, and if found 
to be guilty, will receive a consequence as set out under the item. Detentions are only valid in the year in 
which they are given and may not be carried over into the next year.  
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6.3 SERIOUS INFRINGEMENTS LEADING TO MORE SERIOUS CONSEQUENCES ARE AS FOLLOWS: 
 
Offence 1st Offence 2nd Offence 3rd Offence 
Bunking – lessons 
or activities.  
Truancy 

Detention, call to parents.  
1st warning 

Detention, call to parents. Enquiry. 
Final warning. Counseling. 

Expulsion 

Occult offences Detention.  Enquiry with suspension. 
Final warning and counseling. 

Expulsion  

Initiation (refer to the 
Attachment VII – 
Initiation Policy) 

Detention, call to parents.  Enquiry and 
warning.  Counseling.  Where the first 
offence is severe, expulsion is possible 

Detention, call to parents. Final 
warning.  Enquiry.  Counseling. 

Expulsion 

Physical contact of a 
sexual nature 

Detention.  Enquiry. Final warning and 
counseling. 

Expulsion  

Vandalism First warning.  Meeting with parents.  
Detention and counseling.  Depending 
on severity – enquiry and final warning. 

Detention, call to parents.  Final 
warning.  Enquiry and counseling. 

Expulsion 

Violence – (violation 
of the physical 
integrity of others.  
Includes bullying 
and initiation (as per 
Attachment VII) 

Detention. Enquiry. Final warning and 
counseling and rehabilitation. 

Expulsion  

Witnessing bullying 
or initiation but not 
reporting it or doing 
anything to stop it 

Detention. Enquiry. Final warning and 
counseling and rehabilitation. 

Expulsion  

Smoking Detention, call to parents. 1st warning. 
Enquiry.  Counseling. 

Detention, call to parents. Final 
warning.  Enquiry.  Counseling. 

Expulsion 

Drinking 
 

Detention. Enquiry. Final warning and 
counseling according to Attachment IV 

Expulsion  

The use or banned 
substances, 
narcotics or drugs 

Detention. Enquiry. Final warning and 
counseling and rehabilitation according 
to Attachment IV 

Expulsion  

Supplying drugs for 
others to use  
 

Call to parents, Suspension, enquiry, 
and expulsion according to Attachment 
IV. 

  

Dishonesty, cheating 
and plagiarism 

Detention, call to parents. 1st warning. 
Enquiry.  Counseling according to 
Attachment V 

Detention, call to parents. Final 
warning. Enquiry.  Counseling. 

Expulsion 

Social injustice – eg 
race, sex, religion 

Detention, call to parents. 1st warning. 
Enquiry.  Counseling. 

Detention, call to parents. Final 
warning.  Enquiry.  Counseling. 

Expulsion 

Pornography 
 

Detention, call to parents. 1st warning. 
Enquiry.  Counseling. 

Detention, call to parents. Final 
warning.  Enquiry. 

Expulsion 

Theft 
 

Detention. Enquiry. Final warning and 
counseling.  Depending on the severity 
of the first offence – expulsion is a 
possibility 

Expulsion  

Filming any offences 
that are listed under 
6.3 

Detention, call to parents.  Final 
warning after Enquiry. Confiscation of 
the technology used for one term.  

Expulsion  

General 
Misbehaviour 
 

3 detentions in a year – enquiry and first warning.   
If another 3 detentions are incurred in the same year – enquiry and final warning.   
If another 3 detentions are incurred in the same year – enquiry and expulsion. 

General 
Misbehaviour 
 

A first warning for any offence or series of offences followed by a first warning from a different 
category automatically converts into a final warning.  Any offence committed after this which 
leads to a first warning will lead to an enquiry and potential expulsion. 

Social Media – 
Facebook, Twitter, 
Mxit or any similar 
software or 
application 

Where a Penryn College scholar commits an offence against another Penryn College scholar 
that is listed above (and specifically with reference to, and which occurs on any of the 
applications listed or one that is similar in nature and which is not listed), the offence will be 
dealt with according to the appropriate point in the Policy  
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6.4 PROCEDURE TO BE FOLLOWED IN INSTANCES OF SERIOUS INFRINGEMENTS 
 
6.4.1 Where a complaint is laid against a scholar (and for which there are consequences listed in Section 6.3 

above, an initial investigation into the matter will be held into the matter by the Head, Deputy or appropriate 
Head of Grade, and a record of this investigation and their findings will be kept. 

6.4.2     Where there is an admission of guilt by the scholar, with the assistance of his / her parents or where the  
case is sufficiently fair and clear to all concerned (including scholar and parents), a consequence may be 
decided upon by the Head without a disciplinary enquiry taking place. Such an admission of guilt must be in 
writing and it must be indicated that the scholar was duly assisted by his / her parents when making the 
admission. However, the College may decide, even after such an admission of guilt has been obtained, to 
still conduct a formal disciplinary enquiry, at its own discretion, prior to deciding on an appropriate 
consequence. 

6.4.3     The College will, in all other instances where serious infringements occurs, and which could give rise to a  
 final warning or expulsion as a consequence thereof, conduct a formal disciplinary enquiry.   
6.4.4     The scholar and his / her parents will be notified in writing at least 48-hours’ notice before the disciplinary  

enquiry of the time, date, venue of the enquiry, the allegations against the scholar and the rights of the  
scholar as they pertain to the disciplinary enquiry. 

6.4.5     The Head will make a decision whether the scholar is suspended from College before the disciplinary  
enquiry should this be necessary.  This would be for their own protection or others and is guided by the  
Disciplinary matrix. 

6.4.6     The disciplinary enquiry is presided over by an independent chairperson or the Head of College depending  
on the nature of the case.  Where the Head is the investigative officer under item 6.4.1 above an  
independent chair will be appointed. 

6.4.7     The scholar must be given the opportunity to state his / her case, to call witnesses and to examine any  
evidence being presented against him / her in the appropriate enquiry. 

6.4.8 No representation by legal counsel for either side is allowed at the enquiry. 
6.4.9     The parents of the scholar are allowed at the enquiry, and indeed will be encouraged to be there, but as  

observers only. The Chairman of the disciplinary enquiry may however, if he / she considers it to be in the 
interest of obtaining evidence in order to come to a reasonable conclusion, or if he / she considers it in the 
interest of the scholar shall allow the parent to address the disciplinary enquiry. 

6.4.10  Other members of the disciplinary enquiry may be the Chaplain, the scholar’s tutor and a peer deemed 
necessary for support.  This is particularly important when the parents of the scholar are not  
able to be present. The scholar may decide to have none of these supporters present, or any one, or any 
two or all three. 

6.4.11 The findings of the Chairperson in the enquiry phase of the disciplinary process are final. 
6.4.12   The Chairperson of the disciplinary will be responsible to keep a written record of proceedings at the  

disciplinary enquiry, which includes a summary of the evidence presented at the disciplinary enquiry. 
6.4.13   The Chairperson of the disciplinary enquiry will make a written recommendation of his / her findings to the 

Head.  
6.4.14   The Head, on receipt of the recommended consequence from the Chairperson of the disciplinary enquiry,  

may decide to accept the recommendation or impose a lesser consequence at his / her discretion. 
6.4.15   Where the College’s resources are deemed to be inadequate for proper counselling, referrals will be made  

to outside professionals. 
6.4.16   A first warning will remain in force for a period of one (1) year.   
6.4.17   Final warnings will remain in force for the period determined by the Chairperson of the disciplinary enquiry  

or the Head, and will, in all likelihood, be for the remainder of time that the scholar is at the College. 
6.4.18 For the purposes of Awards and Leadership positions, however, a final warning becomes a warning at the 

end of the first year and lapses at the end of the second year. 
 
7. APPEAL REVIEW PROCESS: 
 
7.1 The scholar and / or parents have the right to appeal against any informal or formal disciplinary 

consequences imposed by the College.   
7.2 Lodging an appeal against a decision for a minor offence leading to informal consequences, entitles the 

scholar to an appeal review.  This may be done telephonically to the Head. 
7.3 A review is a process in which relevant documentation, submitted by the respective parties, is re-examined.  
 Typical grounds for an appeal review may include: 
7.3.1 The disciplinary process was not properly followed. 
7.3.2. The decision regarding consequences is considered inappropriate. 
7.3.3. Relevant mitigating factors were not properly considered by the Head of Grade. 
7.4 Appeals against a decision for a major offence and consequences thereof must however, be made in 

writing, detailing the grounds for the appeal. Typical grounds for an appeal are set out under item 7.3 above. 
7.5 The request for appeal must be submitted to the Chair of Council within five (5) days after the decision of the 

Chairperson of the disciplinary enquiry has been communicated to the scholar and parents. 
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7.6 A right to an appeal against disciplinary action does not automatically mean that the entire disciplinary 
enquiry will be re-examined.  Rather the appeal procedure is limited to an objective reviewing of the decision 
made, based on the grounds and motivation for an appeal lodged.   

7.7 The appeal is considered by a specially appointed sub-committee of Council, usually comprising of the 
Chair, Vice-Chair and Bishop of the Methodist Church representative. 

7.8 A new disciplinary enquiry will only be held when the original process is considered materially defective; 
and / or the decisions reached at the enquiry to be highly suspect by the Appeal Review Committee; and / or 
new evidence that could have the affected the outcome of the disciplinary enquiry, if this evidence was not 
available at the time of the disciplinary enquiry, becomes available. 

7.9 When an enquiry is reconvened, a new Chairperson will be appointed by the Appeal Review Committee. 
7.10 When a decision has been made by the Appeal Review Committee, a written finding will be provided to the 

scholar / parents within a further five (5) days from submission, and a copy of the finding placed on the 
scholar’s file for safekeeping. 

7.11 The appeal process is the final procedure in the College disciplinary process and marks the exhaustion of 
internal disciplinary measures.  Should the scholar or their parents be unsatisfied with either the disciplinary 
process or its outcome they would then be required to seek recourse outside of College structures. 

 
SPECIFIC RULES AND CONSEQUENCES FOR THE BEHAVIOUR OF PENRYN 
SCHOLARS IN THE BOARDING HOUSES 
 
8. PREAMBLE: 
 
The Penryn College Boarding House has a duty to provide scholars with a safe and disciplined environment away 
from home. The College is therefore obligated to formulate expected behaviours of scholars whilst residing in the 
boarding establishments of the College, as well as the consequences of not complying thereto. The following rules 
and consequences must be read in conjunction with the College’s Disciplinary Policy and Procedure and forms an 
integral part thereof.  
 
As per the College’s Disciplinary Policy and Procedure, infringements are also classified as being minor and serious, 
and the appropriate consequences indicated.  
 
8.1 MINOR INFRINGEMENTS LEADING TO LESS SERIOUS CONSEQUENCES ARE AS FOLLOWS: 
 
8.1.1 Blasphemy and swearing. 
8.1.2 Leaving rooms, bathroom or common room untidy. 
8.1.3 Returning to the hostel during the day. 
8.1.4 Being outside or visiting other hostels after 19:00. 
8.1.5 Leaving the hostel after 06:50 on a week day. 
8.1.6 Using private vehicles incorrectly. 
8.1.7 Not completing signing- out forms for weekend meals on Wednesday evenings. 
8.1.8 Not attending meals which have been signed in for. 
8.1.9 Not attending meals when on the College grounds. 
8.1.10 Other minor hostel infringements as detailed in the hostel handbook. 
 
8.2  CONSEQUENCES OF MINOR INFRINGEMENTS 
 
Are exactly the same as are described in Section 6.2. 
 
8.3  PROCEDURE TO BE FOLLOWED IN INSTANCES OF MINOR INFRINGEMENTS 
 
8.3.1 Boarding offences, leading to minor consequences, are dealt with by the appropriate boarding parent. 
8.3.2 Consequences are determined by the boarding parent and usually involve extra duties in the common room 

or in the kitchen. 
8.3.3 A sin bin slip is completed and reported to the respective Head of Grade. 
8.3.4 Repeated minor infringements will lead to serious consequences as outlined in Section 8.4. 
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8.4 SERIOUS INFRINGEMENTS LEADING TO MORE SERIOUS CONSEQUENCES ARE AS FOLLOWS: 
 
 
Offence 1st Offence 2nd Offence 3rd Offence 
Inter- visiting of boys and 
girls in each other's dorms 

Call to parents, Suspension, 
Hearing, and Expulsion. 

  

Leaving the College 
grounds without direct 
permission and being out of 
bounds (see Boarding 
Information Booklet) 

Call to parents, Detention, 1st 
warning.  Counseling. 

Detention, call to parents. 
Enquiry Final warning.  
Counseling 

Expulsion 

Having unauthorized 
visitors (same sex) in rooms 

1st warning. Detention.  Call to parents. Enquiry. 
Final warning. Detention. 

Expulsion 

Not being signed in our out 
by a boarding parent or 
assistant when returning to 
or leaving the boarding 
house 

1st warning. Detention. Call to parents. Enquiry. 
Final warning. Detention. 

Expulsion 

Contravention of the Drug 
and Alcohol Abuse Policy of 
Penryn College 

Call to parents. Enquiry. Final 
warning. Detention. Counseling. 

Expulsion.  
 

Acting inappropriately 
during any emergency drill 

1st warning. Detention Detention, call to parents. 
Final warning.  Enquiry.  
Counseling. 

Expulsion 

Contravention of general 
and relevant College rules 

As per College Disciplinary Policy 

 
8.5 PROCEDURE TO BE FOLLOWED IN INSTANCES OF SERIOUS INFRINGEMENTS 
 
8.5.1 The same procedures, with the changes in context, must be followed as set out under item 6.3 
8.5.2 Heads of Hostels will lose their badge if they are found guilty of serious offences punishable by a warning of 

any sort. 
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